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.versus traditional fields of study. {i!CF')^r 
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Womkn are underrepresented In 254, orj72%, ^£jthe occupations, anid only 
a minoriiiy of them advances into Jobs whlci are valujed most highly in the 
Western society. The segregation of men and women is already Evident! at the 

J. ^ ' i , 

liigh school level. Seventy--eight percent i>f the women studying in *the voca- ^ 
tional hiigh school stream in Israel are majoring in subjects in which they are 
proportljonally overrepresented, such as secretarial courses and nome economics 
(their oyerall proportion in vocational high schools is 45%). 'in the academic 
high school stream, wliere women constitute 65% of the students, only 30% of the 
studertS n^ajorlng in mathematics dn6 physical sciences are women. 

Studies ha^ sHowp that the desire to pursue a broader range of occ*apa- » 

^t^Lons ls| present in young women. However., personal and spcial forces appear 

* *. ' • * 

to have limited their . belief^jfflat in real life these occupations could actually 
• -be pursjUfl. , • ' ^ ' , ^ 

The purpose of this study is to*explore the relationships of sex^role 
steifeotypes to the dccupatio^nal choice of Israeli high school female^ student^^. 
B^sed on Holland's (1973)' theory -that people s^'ek the occupationa-1 environment 
most cbn^ruous to them, the influence of s5x-role stereotypes wi/l be examined 
in twofold: j.(a) the sex-typing of occupations, and (b) the sex-role stereotypes 
In'the individual's sejhEotoncept, motivation, ^d attitudes. 

It is hypothesized that female students in innovative versus traditional. 
act^s of study (a) perceive more occupations as equally suitctblc- fori both men 
and women, and ''(b) are less sex-role stereotyped in their self-concept, motiva- 
tion and ia^t'titudes' toward woi^en's roles. ' ^ 



Method 

s ' * : ' ' r 



SuVi 



ects 



Participants/ were 1,138' female high school students distribute^ into the 
following categories: V 

(1) n » 6S1 in the vocational stream of which: 

* (a) n « 105 in "inntivaitive" majors, e.g., electronics', 

*(b) . n » 191 in ."mixed" majors, e.g.., drafting/ 

(c) n = 369 in "traditional" majprs, e.g., home economics apd secre 
tarial^ courses. * ' ^ 

(2) n » 470 'in the academic high school stream, of which: 

(a) n = 79 in the "innovative" major of mathematics and physical 
science. ^ c ^ » 

(b) n « 199 in "mixedV majors, social studie'S and biology. , . 
* (g) n' « 192 in.the **traddtionallSmajc|r humanities. v 

' Procedure 
^ Data;' were oollectpd by individually administered questionnaires iji one- . 
hour sessjions. ^ * , /\ 

Measures ' -* ^ 

Sex-Sterebtyping of Occupations - was measujred, by the subjects* responses to a 
list of 35) occupations from Holland^s six olccupa^iional fieXds (1973)^ 

x'Cjt ^tach occupation, participants ' were requeste*d to indicate' Che extent 
to which! jtt i6 "suital^le (1) for men only; (k) for men 'more than tor -%*)nien; 
(3) ecjuajliLy for men and women; (4) for wom^ji more than for men; and -.(5) for' 
women onlk. ^ , ' ! • / ^ : • ' 



T . ' . ^ \ 

Self|-Concept - was measured by #em'SexfRole Inventory (BSHp (Bem', 1974) 

. ' S\ \ ^ ' ' ' ; ' . ' ' • 

which copyists of 20 feminine, 20 masfeuline i and 20 neutral adjectives to which 



The Individual's Sex-Role Stereotypes^ ' 



individuals respond in terms of how descriptive each characteristic is of them- 
selves. (Reliability coefficients are: Masculinity a= .84 and Femininity a^-.TS. 

The androgyny score wats ^computed as the student's t-ratio for the difference 

r ^ > , ^ ' ^ • / 

between fhe Masculinity and th^ Femininity Scales^ \ . * 

r Fear of success in a m&le-dominant environment - assessed by each subject's 

~ ^ ' — . ' . ; - ' ^ 

responses to six statements (based on Horner ,"1972 and Hawley, 1971) referring to 
the desitability of competition with men, as well as the possible consequences ■ 
for Women who are successful in niale domains. - ' ^ \ ^ 

^AttituQfcs Toyard Women's Roles - were- assessed, by. each participant's responses 



to 18 statements dealing with tl^e'e aspects of women's role's, -^has^'d on Hawley'S 
(1971) ai>d Steinman, L&vi, and Fox*s (196A)'. questionnaires : (a) Woman , as 
Partner, *(b) Woman as Ingenue, and (c) Woman as- Homemaker. - 
' ' Reliability coefficient's were .,68, .51 and . 66, respectiv^ely . 

Orientation Toward Work - based 'on the subjects' choice of one ouCl of five- 

■ •• 

preferred lifestyles ranging bjetween being a homemaker with no outside -employ- 

ment anrf working on a continuous basis.while exercising self-imposed limitations', 

* * - * 

on marriage and ay^amily life. 

, * -f * » 

Result,s and Discussion 
• > 

* Differences in sexr-typfng of occupation between "innovative^" "mixed,"^' 
* ' * ' \ 

and "traditional" "female students in vocational and non-vocational studies ^, 

are summarized in Table 1. • ' ' - ' . , . - 



Insert Table 1 here 



'Findings pointed at sijgnificant differences between the groups (F^^ 1126) * 



15.96, p<.OOC). The propor|^on of occupations eqpally suitable^ for males and 



females is the highest for the innovative groups, lower in the "mixed" groups, \ 
and lowest in the "traditfdn^U' groups. Similarly, the proportion qf- Occupations 



considered to. be suitable only or more for males is the lowest for the . «^ 

'•innovative" groups and the highest for the "traditional" groups. Note- that ^ 

the p^opbrtion of occupations considered to be equally suitable is mudh hifeher 

I i . A • «• . 

than the; real distribution cf women in the labor market even for. thp traditional 

group. . . ^ • ' ^ ; , . , 

Differences in, self-concept (Bern's Artdrogyny Scale), fear of success and 

attitudes toward wotnen'^ jroles between the groups are summarized in T4ble 2. 

Insert Table 2 here. ^ 

.- • . . ^ 

Findings point? at significant differences between the groups on all three 

< -> * ' * \ 

^ariableb (p < . OCO) . The. traditional groups score highest on the Andijogyny 

Scale tovard its feminine role. The innovative groups are more equally scored " 

on the' Femininity and the Masculinity Scciles (thar first scale being slightly 

■.; ' ■ : ■ '• . • . ! 

higher), J Fear pf success is sigii^ficantly^ lower for the innovative giJoups^, 

and '"incrcajsesv gradually towa'rd the ti;aditi6nal groups. ^Attitudes towrjrd V 

A 1 

woman's role as a partner, as an ingenue, ^nd as a homemaker are jnost liberal 

^ I - " ^ 

for the innovative groups and the most traditional for the 'tradilioSal groups. 

Additional findings on the orientat^'ion toward work indicate that \nct proportion 

; ' , / ^ //, '\ ^ 

of innovicivd students who gre work oriented (62%) rathep'than home oiiiented 



(A%) is^,ig9iflcantly higher (X^'=69.8, p <l . 000) than that of tr^difc-iolQal 
Student^! (33% Vork oriented and-25% home otlentsed). ' * ^ ^ 



% To sximrilarize, 'f indingfi support the ^hypothesis that sex role stereotypes' 
are significantly relatied to women's cfholce? of majoring in an innovative versus 



a traditional field of study. Two sets^of variables relevant to the stibiective 
person-eiivironment 'fit were examined: the perceflved suitability of various 



dccupaticjns for women, and tjjie individual characteristics such as self-concept 
tnotivatidn* and sex role attitudea which axe congruent with the innovative, or 



the^j^traditlonal choice. Results indicate that innovative female students, in 

contrast to the traditional group, perceive more occupations- as equa^*^ suitable 

'for men! and women, v^hey incorporated into. their self-'concept desirable feminine 
. * . , p , 

well, as masculine attributes. They have less fear, of success in male-dominated 
' enviYpnments, their attlt/ides tovard woman *s ^ole are mpre liberal and they are 
more^ork-oriented than home-oriented students, * ^ . 
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Table j ^ ' 

One-Way Analysis jof Variance 
of Sex'-Typirrg of Ocdupations According to High SchoQl^Major^ 



Proportion of Occupation 



' « 1 

High School 
Knjors 


' N 


Only Suitable 
For Men 


More Suitable 
For Men 


.Equal ly 
Suitable 


Innovativq Majors 
Technical -Voca-tional 
Mathematics 


105 
79 


.0214. 

.0077 s 


.1477 
.1131 


.7354 
.8171 


* t. 
Mixed Majo'rs - 
VocatitDnal -Mixed 
Social Sciences 
Biology; 


>91 

"67 
132 


.0351 
.0159 
, .0370 


.1501 *■ 

■.1652' - 
■ .1709 


.7231 • 
* .7393 
.7151 


Trlldit*ionai Majors ' 
Humanities 

Vocational -Home Econ. 
Vocational -Secretarial 


192 
. 1^4 
214 


.0317 
.0412 
.0857 

* 


V 

• .1575 
.1732 
.1975 




.7379 
• .7r23 
.6306 


F {7^m^ - . ' 




15.962 
.,p<0.000 

. . ' \ ■ 


7.622 
p< 0.000 


11.834 
p<0.000 



Table 2 

t . ^ ' 

(Jne-Way Analysis of Variance of Bern's Androgyny Score, 

Fear of Success, and Mtitudes Toward Women's. Roles 



i 

Majors 


N 


Bern's 
Androgyny 
• t-Score 


Fear of 
Success 


Toward 
Partner 


♦ 

Attitudes • 
Women's Role As: 

Ingenue Homemaker 


Innovative Majors 












y 


Technical -Vcrcational 


• 104 


.084 


4.93^ 


5.24b. ' 


'4.70 ' 


4-. 11 


Mathematics 


79 


..070 


4.98, . 


5.28 


5.. 01 


4.45 


Mixed Majors 












/ 


Vocational-Mixed 


189 


.070 


4.99 


5.21 


4.56 


' /-\ 
4.18 


Social Sciences 


65 


.090 


4.82 


5.22 


4.67 


•4.33 


Biology' 


132- 


.090 


4.68 


5.ni 


4.62 


. 4.0'8 


Traditional\ Majors 














'^Humanities 


191 


.095 


4.70 


5.14 ' 


4. .56 


4.20 


^Vocational-Home Eicon. 


■ • 154 


.104 


4.71 


'5.18 


4.44 


' 4.10 


Vocational -Secretarial 
• 


215 


.128 - 


4.41 


4.75 

r f 


4'."31 


• 3.73 


' * F (7,11^1) , 

I 

c 


0 - 


3.681 
p<.QOO 


11.455 
p-i.OOO 


10.862 • 
p<.000 


9.922* 
p^.OOO 


i 9.601 



a. High scorejs indicate low 'fear of success. 

b. High scored indicate liberal attitudes. 



